CCMS Circular 2005/02
January 2005
To: Principals and Chairpersons of all Catholic Maintained Schools

Dear Colleague

PAY AWARD – MANAGEMENT ALLOWANCES

Please find attached details of the Pay Award which was agreed by Teachers’ Salaries Negotiation Committee (TNC) on 15 November 2004.

I wish to draw your attention to the element of the pay award which states that management allowances will be frozen and that any new management allowances awarded must be for a fixed period not exceeding one year.

The employing bodies have agreed the following guidance in relation to the implications of this agreement:

· Amalgamations

In circumstances where consultation in accordance with the Collective Agreement has been undertaken in relation to the management structure for a new amalgamated school prior to the 15 November 2004, appointments to management allowances should be awarded on a permanent basis.

· Restructuring

In circumstances where a school is in the process of restructuring and has undertaken consultation on the proposed new structure prior to 15 November 2004, management allowances should be awarded on a permanent basis.

· Replacement Management Allowances due to vacancies:

Where a school is awarding a management allowance due to a vacancy these should be awarded for a fixed period of 1 year which may be extended up to the date of a new system being introduced.
· Current Management Allowances

It should be noted that teachers who were awarded management allowances prior to 15 November 2004 will continue to hold these on a permanent basis.

If you require any further advice or guidance in relation to this circular please contact your local Diocesan Office.
Yours sincerely

DONAL FLANAGAN
CHIEF EXECUTIVE


