Revised 11 August 2004


PRIMARY

PRINCIPAL

GROUP 1






1 - 140 pupils approximately
Name of School

Address

Group Number: 1 

Unit Total:
1-1,000

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 5 years in the last 8, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

 have held at least a 1st Management Allowance for a minimum of 1 year or have at least 1 year’s experience of teaching vertically grouped classes.

PRIMARY

PRINCIPAL

GROUP 2






140 - 300 pupils approximately
Name Of School

Address

Group Number: 2

Unit Total:
1,001 - 2,200

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 5 years in the last 8, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 1st Management Allowance for a minimum of 2 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

PRIMARY

PRINCIPAL

GROUP 3






300 - 500 pupils approximately
Name Of School

Address

Group Number: 3

Unit Total:
2,201 - 3,500

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 5 years in the last 8, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 1st Management Allowance for a minimum of 2 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

PRIMARY

PRINCIPAL

GROUP 4






500 - 700 pupils approximately
Name Of School

Address

Group Number: 4

Unit Total:
3,501 - 5,000

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 8 years in the last 11, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 2nd Management Allowance for a minimum of 2 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

PRIMARY

PRINCIPAL

GROUP 5 AND ABOVE




Over 700 pupils
Name Of School

Address

Group Number: 5, 6 and 7

Unit Total:
5,001 – 17,001+
PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 8 years in the last 11, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 2nd Management Allowance for a minimum of 3 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

POST-PRIMARY

PRINCIPAL

UP TO AND INCLUDING GROUP 4


Small to medium sized school
Name Of School

Address

Group Number: 
1, 2, 3 and 4

Unit Total:

1 - 5,000

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the post-primary sector or related area for at least 8 years in the last 11, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or pastoral care policy.

 have experience in the management of people and resources.

 have held at least a 2nd Management Allowance for a minimum of 3 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

 demonstrate experience of working in partnership with parents and/or external agencies.

POST-PRIMARY

PRINCIPAL

GROUP 5, 6, 7 and 8





Medium to large sized school
Name Of School

Address

Group Number: 
5, 6, 7, and 8

Unit Total:

5,001 - 17,001+

PRINCIPAL

(Name of School) is seeking to appoint a Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the post-primary sector or related area for at least 8 years in the last 11, i.e. since 1st September.
 have experience of developing, implementing and monitoring curriculum planning or pastoral care policy.

 have experience in the management of people and resources.

 have held at least a 3rd Management Allowance for a minimum of 3 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI) or are serving Principals

 have successfully completed an additional and relevant postgraduate award-bearing course. 

 demonstrate experience of working in partnership with parents and/or external agencies.

POST-PRIMARY

VICE-PRINCIPAL

UP TO AND INCLUDING GROUP 4


Small to medium sized school
Name Of School

Address

Group Number: 1, 2, 3 and 4

Unit Total: 1 – 5,000
VICE-PRINCIPAL

(Name of School) is seeking to appoint a Vice-Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the post-primary sector or related area for at least 5 years in the last 8, i.e. since 1st September. .

 have experience of developing, implementing and monitoring curriculum planning or pastoral care policy.

 have experience in the management of people and resources.

 have held at least a 1st Management Allowance for a minimum of 2 years. 

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI).

 have successfully completed an additional and relevant postgraduate award-bearing course. 

POST-PRIMARY

VICE-PRINCIPAL

GROUP 5 and 6





Large sized school


Name Of School

Address

Group Number: 5 and 6

Unit Total: 
VICE-PRINCIPAL

(Name of School) is seeking to appoint a Vice-Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the post-primary sector or related area for at least 5 years in the last 8, i.e. since 1st September 1994.

 have experience of developing, implementing and monitoring curriculum planning or pastoral care policy.

 have experience in the management of people and resources.

 have held at least a 2nd Management Allowance for a minimum of 2 years. 

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI).

 have successfully completed an additional and relevant postgraduate award-bearing course. 

 demonstrate experience of working in partnership with parents or external agencies.

PRIMARY

VICE-PRINCIPAL

GROUP 1 





Up to 150 pupils approximately

Name Of School

Address

Group Number: 1

Unit Total: 1 – 1,000 


VICE-PRINCIPAL

(Name of School) is seeking to appoint a Vice-Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 5 years in the last 8, i.e. since 1st September.
 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s).

In addition to the above, preference may be given to applicants who at commencement of appointment:

· have successfully completed the Professional Qualification for Headship (NI).

· have successfully completed an additional and relevant postgraduate award-bearing course. 

· have held at least a 1st Management Allowance for a minimum of 1 year or have at least 1 year’s experience of teaching vertically grouped classes.

PRIMARY

VICE-PRINCIPAL

GROUP 2





150 - 350 pupils approximately 

Name Of School

Address

Group Number: 2

Unit Total: 1,001 – 2,200
VICE-PRINCIPAL

(Name of School) is seeking to appoint a Vice-Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 5 years in the last 8, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 1st Management Allowance for a minimum of 1 year.

In addition to the above, preference may be given to applicants who at commencement of appointment:

 have successfully completed the Professional Qualification for Headship (NI).

 have successfully completed an additional and relevant postgraduate award-bearing course. 

PRIMARY

VICE-PRINCIPAL

GROUP 3 AND ABOVE



Above 350 pupils approximately


Name Of School

Address

Group Number: 3, 4, 5 and 6

Unit Total: 2,201 – 11,000


VICE-PRINCIPAL

(Name of School) is seeking to appoint a Vice-Principal who can clearly demonstrate, at both application and interview stage, a clear vision for the school that will promote and develop the philosophy of Catholic education and which facilitates the creation of an atmosphere where all are valued and encouraged.

Applicants for the post must at commencement of appointment be qualified teachers who:

 have been employed in the primary sector or related area for at least 8 years in the last 11, i.e. since 1st September.

 have experience of developing, implementing and monitoring curriculum planning or assessment across a Key Stage(s). 

 have held at least a 1st Management Allowance for a minimum of 2 years.

In addition to the above, preference may be given to applicants who at commencement of appointment:

· have successfully completed the Professional Qualification for Headship (NI).

· have successfully completed an additional and relevant postgraduate award-bearing course. 

CCMS








It should be noted that the criteria for any of the above posts may be enhanced to facilitate shortlisting.


All applicants for all above posts must be committed to the Religious and Pastoral Development of a Catholic School.


Applicants for primary and nursery posts must hold a recognised Religious Education Certificate on taking up a post.





Applicants will be expected to demonstrate that they meet the specified criteria by the date of appointment





CLOSING DATE FOR RECEIPT OF APPLICATIONS





					





at 12.00 noon


unless otherwise stated





WE ARE AN EQUAL OPPORTUNITY EMPLOYER








