CCMS Circular 2003 / 5

13th January 2003

To:
Chairperson of Boards of Governors

of all Catholic Maintained Schools
Dear Colleague

Re:
Implementation of the Teachers’ Pay and Conditions of Service


Inquiry’s Interim Report


Principal and Vice-Principal Pay November 2002
Further to the publication of the above report, Management Side and Teachers’ Side of the Teachers’ Salaries and Conditions of Service Negotiating Committee (Schools) accepted the Inquiry’s recommendations on 17th December 2002.  The interim report has been published in the Teachers’ Staffroom page of the Department of Education’s website and on the Inquiry’s website http://www.iiitpc.belfast.ni.sch.uk 
In summary, it recommends that Boards of Governors should set:


a)
5-point salary ranges for vice-principals based on the table set out


in appendix 9 of the report, a copy of which is attached, taking 


account of each vice-principal’s role and responsibilities and the



need to have an appropriate salary differential above the highest



paid teacher;


b)
7-point individual school ranges (ISRs) for principals based on 



the same table;


c)
principals and vice-principals below the bottom point of their



respective salary ranges should move to the Inquiry’s 



recommended baseline from 1 September 2000.


d)
a performance point already awarded in each of the school years



beginning 1 September 2000 to 1 September 2002 should be 



additional to the new base point; and


e)
relevant bodies, i.e. Boards of Governors of schools with 



delegated budgets should set agreed performance criteria each 



year for principals and vice-principals and inform them of the 



outcome as part of the annual salary review process.

To ensure consistency of approach within the Catholic Maintained Sector, and to help Boards of Governors, the Council will determine what the salary range and spine point for the Principal and, where appropriate, the Vice Principal should be and will advise you of this information within the next few weeks.  Pending this advice, I would recommend that no further action should be taken by Boards of Governors in relation to it.

As always should you require any further information, clarification or advice on this matter please do not hesitate to contact your local Diocesan Education Office.

Yours faithfully
[image: image1.png]o0 g




La’Verne Montgomery

Head of Human Resources
Enc
