EQUALITY COMMISSION FOR NORTHERN IRELAND
Public Authority Annual Progress Report 

2006 - 2007
This report template includes a number of self assessment questions regarding implementation of the Section 75 statutory duties from 
1 April 2006 to 31 March 2007. Please enter information at the relevant part of each section and ensure that it is submitted electronically (by completing this template) and in writing, with a signed cover letter from the Chief Executive or, in his/her absence, the Deputy Chief Executive to the Commission by 31 August 2007. 

Name of public authority (Enter details below)

	Council for Catholic Maintained Schools



Equality Officer (Enter name and contact details below)
	Helen Leith
Tel:   028 9042 6972

Email:  helenleith@ccmsschools.com


	


Executive Summary 

· What were the key policy/service developments made by the authority during this reporting period to better promote equality of opportunity and good relations? 

(Enter text below) 

The past year has been one of transition during which the Council and its officers have been meeting the challenges posed by the introduction of a range of major policy initiatives, the Review of Public Administration, the Bain Review of the schools estate, review of Special Needs and Irish Medium Education and the introduction of the Revised Northern Ireland Curriculum.  In addition, the Council took on a major piece of work when it was asked by the Department of Education to accelerate a review of the schools’ estate.  A major focus of the work during 2006 – 2007 has been liaison and consultation with stakeholders to inform views and framing responses to policy initiatives and other changes within the education sector.   Despite the uncertainties brought about by proposed changes resulting from the Review of Public Administration and some staff changes, CCMS has largely sustained a climate of “business as usual”.   From the perspective of implementing the Council’s Equality Scheme, the year has been characterised by the focus on a range of activities and issues with substantial progress reported on most.  These are detailed within the body of the report and are listed as follows:

Five Year Review of the CCMS Equality Scheme (Section 5)
Development of Disability Action Plan (Section 1)
Screening of policies and priorities for Equality Impact Assessments (EQIAs) (Sections 2 and 3)
Training (Section 4)

Mainstreaming Equality in Schools – workshop for senior managers and section heads (Section 4)
Equality related research (English as an Additional Language initiative and Special Educational Needs and Inclusion surveys) (Section 6)
Development of welcome pack for ethnic minority communities (Section 7)
Communication – revision of the CCMS website and publication of documents and material highlighting major equality issues in education (Sections 5 and 7)
Traveller education (Section 10)
Publication of CCMS position paper entitled “Consultation with Young People and Parents on Influencing School Policies” (Section 9)
PPP and Procurement – inclusion of equality considerations in the tendering process (Section 11)
· What are the main initiatives planned in the coming year to ensure the authority improves outcomes in terms of equality of opportunity and good relations for individuals from the nine categories covered by Section 75? 

(Enter text below) 

Due to the anticipated changes, including staff changes, that will be brought about as a result of the Review of Public Administration, the coming year will be one of consolidation with priority given to the following actions within the Business Plan for 2007 – 2008:
CCMS Actions

Prepare and present to Council advice on promoting equality and good relations, with particular reference to A Shared Future.
Indicators

· Prepare advice to Council on the inclusion of children from ethnic minorities and children with disabilities

· Develop Disability Action Plan by June 07

· Prepare a timetable for EQIA following screening of policies by Oct 07

· Complete priority 1 EQIA by March 2008.
Targets for implementing the Disability Action Plan

· Development of training programme for staff in promoting positive attitudes towards people with disabilities – March 2008

· Audit of internal and external communications to identify barriers for people with disabilities and plan to introduce changes – action plan October 2007

· Develop proposal to work with education partners to increase numbers of disabled people in teaching – proposal by October 2007

Section 1: Strategic Implementation of the Section 75 Duties

· Outline evidence of progress made in developing and meeting equality and good relations objectives, performance indicators and targets in corporate and annual operating plans during 2006-07.

(Enter text below) 

The Council for Catholic Maintained Schools (CCMS) is a strategic organization whose primary aims are to raise standards in Catholic Maintained schools, to promote effective management and control of schools through the Board of Governors and to promote and co-ordinate the effective provision of Catholic Maintained schools.
The Council’s approach to implementing the Section 75 duties continues to be enshrined in its mission statement, aims, values and culture.  To this end, the Council’s Corporate and Business Plans include, as core aims and priorities, the promotion of equality, inclusiveness, social justice and reconciliation.  In seeking to demonstrate the above, the Council is committed to openness, transparency and honesty in its operations and dealings; consulting with others on issues or concerns in which the Council has an interest; and to the fact and spirit of laws and regulations.  The Council puts into operation these aims and core values through a combination of its Equality Scheme, Corporate and Business Plans.
Corporate Plan 2006 -2008

Corporate aims related to the promotion of equality and good relations remain as follows:
“Council will actively promote access for and inclusion of all children regardless of physical, social, ethos or cultural background to a motivated learning environment”. (p6)
“Through the development of policy, Council will seek to contribute to an effective, efficient and coherent education system which embraces a culture of empowerment and promotes respect for diversity”. (p6)
Corporate Priorities
“Catholic education has a pivotal role in promoting reconciliation and contributing to the Common Good by promoting the aims of Catholic education and its commitment to a ‘Shared Future’”. (p8)
“Pastoral and management issues noted specifically include increasing the scope for a consultation policy with young people and parents, devising support for the increasing immigrant population, extending inclusion generally and securing the resources to meet the needs of pupil learning”. (p10)
Policy

“Council will continue to promote its inclusion policies with a particular emphasis on the growing migrant population and in every sense contribute to the Common Good while promoting the ethos and characteristics of Catholic education in a diverse society”. (p11)
Business Plan 2006 – 2007
The Council’s Business Plan for 2006 – 2007 reflects the Department of Education’s five Strategic Themes for delivering education services within Northern Ireland.  Within the overarching theme of promoting equality and inclusion the Council’s work in promoting equality of opportunity and good relations is associated with two principal education sector aims:
3.1 To ensure equality of access to education and youth service provision and to facilitate parental choice as far as possible

3.2 To promote respect for, and value of diversity, equality and human rights.

Specific actions and targets emanating from these aims give a commitment for Council officers to:

· Work with Trustees and education partners to provide appropriate special needs provision and provide Governors and Principals with guidance on the management implications of the Special Needs and Disability legislation.
· Review current special needs provision and identify any additional provision required within each diocese for the Catholic Maintained sector.

· Prepare and present Council policies to promote equality and inclusion, such as the inclusion of children from ethnic minorities and children with disabilities.

· Prepare a welcome pack for ethnic minority communities.

The Council has assigned considerable priority and resources to a number of equality-related activities during the year.  The Council’s annual report for 2006 – 2007 highlights the focus of much of the work associated with the actions and targets contained in the Business Plan.  Progress in meeting equality and good relations targets is summarized as follows:

Reaching out to Ethnic Minority groups

Following findings from a survey conducted in Catholic Maintained schools, CCMS has prepared a multilingual welcome pack to reach out to parents from a range of ethnic minority communities.  This pack was launched in June 2007. (Further details on the survey is presented in Section 6 – Data Collection and Analysis).
Promoting the Voice of the Child
In November 2006, CCMS issued a document entitled “Consultation with Young People and Parents on Influencing School Policies”.  CCMS will continue to promote active and meaningful consultation and looks forward to the Equality Commission’s publication of guidance for public authorities on consulting with children and young people.
Special Educational Needs

The Department of Education is currently finalizing a fundamental review of Special Educational Needs provision across Northern Ireland in collaboration with all relevant stakeholders.  In order to inform this strategic review, the Council launched a Special Educational Needs and Inclusion Survey of schools in December 2006.  Findings from this survey are reported in Section 6.
Equality Screening
The backlog in equality screening has been largely addressed and priorities for full impact assessment identified.  (This is elaborated further under Section 2).  Processes for screening of new policies have also been put in place.  
Consultations

Council has contributed to consultations within the education sector and on broader policy areas where equality issues are identified, including poverty and disadvantage.
Communication

The Council publishes annually a magazine entitled Insight which provides a means to highlight the talents of our schools and the issues facing Catholic education.  A major theme of the magazine published in March 2007 was Equality with a number of articles dealing with equality issues within education.  (This is further elaborated in Section 5).
Development of Disability Action Plan

During 2006 – 2007 the Council responded to the introduction of new equality-related duties brought in as a result of the Disability Discrimination Order (NI) 2006.  This legislation places on public authorities the duties to:

· promote positive attitudes towards disabled people; and

· encourage participation by disabled people in public life.

Council has recognized the importance of these duties and has made the commitment to incorporate them within the framework of its Equality Scheme.  However, due to the constraints imposed by the Review of Public Administration, the Council will not be able to plan beyond 2008 when the functions currently carried out by CCMS will be taken over by the Education and Skills Authority.  As a result, the development and implementation of the Council’s Disability Action Plan will take place over a period of some 15 months.  The timetable for key actions during 2006 - 2007 is summarized as follows:
	Action
	Accountability
	Timeframe

	Development of Disability Action Plan – inclusion within Business Plan 2007 - 2008
	Corporate Services – Equality Committee

	By March 2007

	Submission of Disability Action Plan to Equality Commission
	Corporate Services – Policy Development Officer (Equality)
	By June 2007


The timetable to date is on target.

(At the time of writing the Council has been informed that the date for establishing the Education and Skills Authority has been delayed until April 2009.  CCMS will review the Disability Action Plan accordingly).
Section 2: Screening
· Provide an update of new/proposed/revised policies screened during the year. 
The proposed timetable for screening of policies included in the annual report 2005 – 2006 was as follows:

	Task
	Target date

	Identification of policies and guidance
	December 2005

	Screening of policies – Education section
	April 2006

	Screening of policies – Teaching Personnel
	April 2006

	Screening of policies – Welfare 
	June 2006

	Screening of policies – Corporate Services
	June 2006

	Screening of policies – Internal Personnel
	April 2006

	Building and Development
	July 2006

	Publication of Screening report
	August 2006

	Consultation on screening exercise
	October 2006

	Development of EQIA timetable
	November 2006


Screening of policies within business sections relating to Education, Teaching Personnel, Welfare, Corporate Services and Internal Personnel were completed on target.  However, delays were experienced in completing the screening of policies associated with Building and Development due to staff changes and illness of key personnel.  The final report on this section was further delayed as Council awaited the publication of the Equality Commission’s draft guidance on Equality and Sustainable Development Considerations in Public Sector Procurement.
The screening process was completed in March 2007 and the final screening report has been issued for consultation.  
Section 3: Equality Impact Assessment (EQIA) 
· Provide an update of policies subject to EQIA during 2006/07, stage 7 EQIA monitoring activities and an indicative EQIA timetable for 2007-08.
EQIA Timetable – April 2006 - March 2007

	Title of Policy EQIA  
	EQIA Stage at end March 07 (Steps 

1-6)
	Outline adjustments to policy intended to benefit individuals, and the relevant equality & good relations categories due to be affected.

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Ongoing EQIA Monitoring Activities   April 2006- March 2007

	Title of EQIA subject to Stage 7 monitoring

	Indicate if differential impacts previously identified have 

reduced or increased 
	Indicate if adverse impacts previously identified have reduced or increased 



	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


2007-08 EQIA Time-table 

	Title of EQIAs

due to be commenced during 

April 2007 – March 2008
	Existing or New policy?
	Please indicate expected timescale of Decision Making stage i.e. Stage 6 

	School Reorganisations
	Existing
	Planned timetable indicates Stage 6 by March 2008
(Subject to consultation)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


· Where the EQIA timetable for 2006/07 (as detailed in the previous annual S75 progress report to the Commission) has not been met, please provide details of the factors responsible for delay and details of the timetable for re-scheduling the EQIA/s in question.
(Enter text below)

The completion of a programme of Equality Impact Assessments remains a problematic area of the Section 75 duties for the Council as stated in the annual report to the Equality Commission 2005 – 2006.
Due to the delays experienced in completing the policy screening exercise, no EQIAs were scheduled for completion during 2006 -2007.  Following consultation on the final screening report, the Council proposes to draw up the list of policies identified for full EQIA in order of priority and will undertake to complete the first EQIA within the business year 2007 – 2008.  The Council will consult widely on this approach.
Section 4: Training 

· Outline training provision during the year associated with the Section 75 Duties/Equality Scheme requirements including types of training provision, numbers attending, and conclusions from any training evaluations.

(Enter text below)

Equality Awareness Training

25 staff received Equality Awareness training at ½ day workshops during February 2007 at the Armagh and Down and Connor Diocesan Offices.

Evaluation of training is determined through the completion of evaluation questionnaires following training sessions.  Evaluations have been consistently positive with comments including:

“Very interesting discussion around all topics”.

”Very informative – relevant materials utilized; well presented”.

“Very good.  Alerted me to issues I was not aware of”.

“Very interesting and well presented.  A lot more aware now on equality”.

Mainstreaming Equality in Schools

Following the screening of policies in the priority business area of Education, a workshop for senior managers and section heads was held in May 2006 on how equality can be further mainstreamed in CCMS and schools.  The workshop emphasized the centrality of equality within the Catholic ethos, culture and philosophy.  Elements included:

· Senior management commitment

· Development of monitoring arrangements 

· Raising awareness of equality issues through training, website and newsletters

· Developing evidence based reporting within annual progress reports

· Development of good relations activities

Section 5: Communication 

· Outline how the authority communicated progress on delivery of the statutory duties during the year and evidence of the impact/success of such activities.

(Enter text below)

5 Year Review of the Council’s Equality Scheme     
The Council’s review of its Equality Scheme highlighted progress in many areas of work including the mainstreaming of the Section 75 duties, equality awareness training, communication, consultation and working in partnership with education and voluntary sector partners.  Key lessons learned included realization of the time and resources it takes to make changes and to assess impacts in equality terms, and the lack of robust data to enable an assessment of outcomes.  A copy of the Review document has been placed on the CCMS website.
Publications
As part of the Council’s commitment to raising awareness of equality issues, Equality was a major focus of the most recent edition of the Council’s magazine Insight.  Within the edition published in March 2007, a range of articles dealt with equality-related issues, for example:
Equality – What are we doing?

This article focused on a number of equality issues within education, including differences in attainments associated with gender and within the teaching profession; the under-representation of people with disabilities in the teaching profession; provision for pupils with disabilities; support for pupils whose first language is not English; and the elements of bullying associated with race, disability and sexual orientation.
Female Leadership at Nursery and Post-Primary levels

These articles focused on the experiences of two Principals and discussed, among other items, changing perceptions of women in the top positions in education.

Male Representation in Teaching

This article highlighted the issues around the reduced numbers of male teachers in primary schools.

Listening to the Voice of the Child

In this article the importance of involving children in their own learning is explored and attention drawn to materials for assisting teachers to engage in effective consultation with children from age three to eighteen.
English as an Additional Language (EAL) in Catholic Maintained Schools

This article reviews the findings from the survey conducted in Catholic Maintained schools and outlines recommendations for further action.
Publications from other sources
In addition to its own publications, CCMS circulates equality-related publications throughout its offices.  These can be accessed by staff and anyone attending meetings at Diocesan Offices.  Copies of the publication Ability NI have been circulated in this way on a quarterly basis.

Section 6: Data Collection & Analysis

· Outline any systems that were established during the year to supplement available statistical and qualitative research.

· Outline any research undertaken/commissioned to obtain information on the needs and experiences of individuals from the nine categories covered by Section 75.
(Enter text below)

Research Undertaken by CCMS 

English as an Additional Language

In recent years the number of children who have English as an Additional Language (EAL) has risen gradually from 2,679 in 2005/06 to 3,741 in 2006/07.  A significant number of these children attend Catholic Maintained schools.  CCMS was consulted by the Department of Education on a policy for the education of migrant children.  To inform its view, Council circulated a questionnaire to all Catholic Maintained schools to ascertain the current situation in relation to numbers of children from different nationality/ethnic groups and to elicit views on EAL provision.  The survey identified 11 national/ethnic groups within Catholic schools and showed that many different faiths are represented, including other Christian denominations, Muslim, Hindu and children of no religious background.

Following these findings, CCMS has prepared a multilingual welcome pack to reach out to parents from a range of ethnic minority communities.  This pack was launched in June 2007.
Survey on Special Educational Needs and Inclusion

This survey was initiated in response to the Department of Education’s strategic review of Special Educational Needs provision across Northern Ireland.  Findings from this survey are summarized as follows:
Funding – in addition to identifying a need for better funding, Governors and Principals expressed a desire for schools to have more direct control over available resources to enable them to adopt flexible approaches to supporting their special needs pupils.

Additional in-class support – many schools commented on the need for more in-class support for teachers, particularly at an early stage.

Staff Development and Special Educational Needs Coordinators (SENCOs) – The central importance of having well trained staff at all levels was a constant theme.  There was also support for more general and specific staff development for all teachers, particularly those working with special needs pupils.

Multi-Agency Working – those schools which had experience of regular collaborative working with other education, health and social services professionals, commended this as a significant contribution to their work on behalf of special needs pupils.  Similar favourable comments were expressed regarding collaborative working with Special Schools.

Support from Education and Library boards (ELBs) – while there was generally praise for the quality of service provided by Education Psychologists and other peripatetic and outreach services, many respondents felt that the level of support did not meet the needs of schools in supporting their special needs pupils.  Again there was the suggestion that earlier intervention and support could reduce the need for more intensive support later on.  The growing issue of supporting pupils who have little or no English was raised with the additional comment that the lack of language skills could make it more difficult to detect any other special education need.
Equality Monitoring 
In its annual report covering the period 2005 – 2006 the Council reported on a consultation exercise that sought advice on the case for extending its arrangements for equality monitoring to include the categories of Political Opinion and Sexual Orientation.  The Council targeted this consultation to include bodies representative of relevant equality groups, trades unions, the Equality Commission, Education and Library Boards, the Staff Commission for Education and Library Boards and church based organizations.
By October 2006 comments had been received from most of the main groups, apart from the Churches.  However, due to time limits imposed by the Review of Public Administration, the Equality Committee reviewed the benefits of introducing these changes to monitoring, and the exercise was reluctantly discontinued.  It was further recommended that the issue of monitoring across all nine equality groups should be pursued with the new Education and Skills Authority.
Section 7: Information Provision, Access to Information and Services

· Detail any initiatives/steps taken during the year to improve access to services including provision of information in accessible formats.
 (Enter text below) 
Access to Information

During 2006-2007 a major review of the Council’s communication strategy resulted in a re-design of the Council’s website.  All information relating to progress in implementing Section 75 duties is placed on the website under the section on Equality.  This includes annual reports, the review of the Council’s Equality Scheme, committee minutes and updates on consultations and EQIAs.  It will be the Council’s intention during 2007 to conduct a communications audit as part of its Disability Action Plan.  This exercise will include consideration of impacts on equality groups.  Recommendations for action, including a full EQIA if appropriate, will be put to the Council’s senior management team.
In addition to the use of the Council’s website, information on progress on delivery of the statutory duties is shared through the Joint Consultative Forum for Education which is jointly chaired by the Staff Commission for Education and Library Boards and the Northern Ireland Council for Ethnic Minorities.  Updates are published on the Staff Commission’s website.
A major initiative undertaken by the Council during 2006 – 2007 concerned the development of the Welcome Pack for Ethnic Minorities (referred to in Section 2).  This pack has been published initially in 4 different languages in addition to English – Lithuanian, Polish, Portuguese and Filipino.  Development of the pack was supported by research into numbers of pupils in our schools whose first language is not English (see also Section 6).  The pack can be made available in other languages and formats on request. 

Section 8: Complaints

· Identify the number of Section 75 related complaints:

· received by the authority; 
· resolved by the authority (including how this achieved); 
· which were not resolved to the satisfaction of the complainant;  
· which were referred to the Equality Commission.
(Enter text below)

The Council has in place a complaints procedure as part of its Equality Scheme.  During the year no Section 75 complaints were made directly to Council.

Section 9: Consultation and Engagement

· Provide details of the measures taken to enhance the level of engagement with individuals and representative groups during the year. 
(Enter text below)

Consultation on a cross-sector basis

A key element of the Council’s approach to consultation is participation in the Joint Consultative Forum for Education.  This body has proved to be a very effective mechanism for raising equality issues in relation to the sector and for sharing information on policy changes.  Updates on progress are placed on the Staff Commission for Education and Library Boards’ website.
Development of Disability Action Plan

CCMS was represented at an Action Plan Clinic organized by Disability Action in January 2006.  Following this, a number of face-to-face meetings and telephone conversations took place concerning the development of the Council’s Disability Action Plan.  The Council is indebted to Disability Action for the advice and guidance received.

Section 10: The Good Relations Duty

Provide details of additional steps taken to implement or progress the good relations duty during the year. Please indicate any findings or expected outcomes from this work.  
(Enter text below)

In progressing the good relations duty the Council continues to work at a strategic level with partner organizations in the education sector and in a wider context.  Evidence of some of the work being progressed in this respect is summarized as follows:
Traveller Education
The Council continues to be represented on the Traveller Education Forum and works closely with representatives from the Department of Education and Education and Library Boards to ensure equality of provision for Traveller children within the school system.

In addition the Council is represented on a body established by the Equality Commission - “Promoting Equality of Opportunity for Travellers in Education”.  This group is representative of the statutory agencies responsible for education and is looking at how best to facilitate actions and secure commitment to progress the issue of Traveller access to education.  The group is chaired by the Equality Commission’s Chief Commissioner.

Promoting Diversity and Inclusion in Education
In June 2006 the Council launched the document “Diversity and Inclusion in Catholic Maintained Schools”.  This document reiterates the Council’s commitment to the aims of “A Shared Future” and highlights good practice within Catholic Maintained schools in promoting inclusion and diversity.  This was followed up in the publication Insight (referred to in Section 5) where various articles highlighted a range of equality and diversity issues.
Evidence is continuing to emerge from schools within the Maintained sector about the involvement of individual schools in a variety of activities and initiatives designed to promote good relations and cross-community understanding.  One example of this is the schools programme developed by the Good Relations Unit in Ards Borough Council.  During 2007 St Mary’s primary school in Kircubbin took an active part in this programme where pupils learned about different aspects of culture and identity.  The evaluation of the programme from the school’s perspective was very positive. Comments from pupils at the end of the activities included:
“I think good relations is about being able to get along with others”.

“Good relations is good because you can find out how different people are different”.

When I meet people who are different I will respect their culture and meet them”.

Big Lottery Fund

CCMS is closely involved in providing advice and assistance to schools in applying for and monitoring funding across a range of projects.  This initiative is designed to ensure equality of access for community users to sporting and other facilities which may be school based.  Projects in excess of £125,000 must demonstrate community use and how they will contribute towards Section 75. The majority of projects are just coming into their first year of operation and it is at this time that monitoring will be carried out.  One of the most significant developments recently has been the management agreement between Ards Borough Council and Senior Trustees of the Down and Connor Diocese for the dual use of St Columba’s College.  Access to sports and other facilities will benefit all local primary schools (2 Controlled, 3 Maintained and 2 Integrated) during curriculum and extra curriculum time and the local community after 5pm.

Consultative Group for Catholic Education

The Council for Catholic Maintained Schools continues to work in partnership with the CGCE (Consultative Group for Catholic Education) to actively promote Catholic education. As part of this partnership approach, material designed to promote the importance of ethos, values and Catholic education in fostering understanding and inclusion was launched in the autumn of 2006.  In addition, a series of training workshops for regional principals was delivered.

Designated Officers Child Protection Group (DOCPEG)

CCMS continues to play an active role in this group which includes representation from Education and Library Boards and is chaired by the Department of Education.

As part of on-going work, the Council is represented on Area Child Protection Committees (ACPC) alongside Education and Library Boards, Health and Social Services Boards and Trusts, PSNI and representatives of the voluntary and community sector.

Section 11: Additional Comments 
· Please provide any additional information/comments 
(Enter text below)

Public Private Partnership (PPP) Procurement Processes

The Council continues to promote equality of opportunity through incorporating equality considerations into the tendering process.  Specific actions include:

· Equality of opportunity contract conditions;

· Specific equality-related criteria in the scoring and evaluation of bids that require the bidder to pay due regard to potential equality impacts and mitigating factors;

· The direct involvement of the Council’s Policy Development Officer (Equality) in evaluation panels.

The Council welcomes the publication during the year of the Equality Commission’s guidance on equality and sustainable development considerations in public sector procurement.
Impact of Review of Public Administration

While the Council can identify clearly that it has targeted a number of business areas where it has promoted equality of opportunity and good relations, strategic decisions taken as a result of the Review of Public Administration have had an impact on specific areas of work where the Council had directed resources.  This has been evident in two areas in particular – the Equality Committee and equality monitoring.  

Equality Committee

Competing pressures of work and staff changes resulted in formal meetings of the Equality Committee being discontinued.  However, progress in implementing the equality duties continues to be reported to the senior management team on a regular basis.

Equality Monitoring

During 2005 – 2006, CCMS had embarked on a consultation exercise designed to inform the introduction of equality monitoring across the equality categories of Political Opinion and Sexual Orientation within the context of recruitment and employment.  Following the Ministerial announcement that CCMS would be incorporated into the new Education and Skills Authority in 2008, and within the constraints of competing resources, the plans to introduce this monitoring were reluctantly suspended.

Despite these difficulties, CCMS will endeavour to ensure that the duties to promote equality of opportunity and good relations will continue to be mainstreamed in all the Council’s functions.
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