EQUALITY COMMISSION FOR NORTHERN IRELAND
Public Authority Progress Report 2005 - 2006
Template to assist Public Authorities to report on implementation of the equality and good relations duties under Section 75 of the NI Act 1998

The information required from public authorities will be based on the period from 1 April 2005 to 31 March 2006. Please ensure that it is submitted to the Commission by 31 August 2006, electronically (by completing this template) and in writing, with a signed cover letter from the Chief Executive or, in his/her absence, the Deputy Chief Executive. 

This year’s progress report template is significantly different from earlier guidance, reflecting the work that many authorities will be undertaking on their five year review of equality schemes. It is important that the authority reports on what it views as being relevant in terms of progress made on the implementation of the statutory duties from April 2005 to March 2006. 
Please enter information at the end of each Section in the template.

Name of public authority (Enter details below)

	Council for Catholic Maintained Schools



Equality Officer name and contact details (Enter details below)
	Helen Leith
Policy Development Officer

Tel:  028 9039 3661


	


Section 1: Strategic Implementation of the Section 75 Duties

 Outline evidence of progress made in developing equality and good relations objectives, performance indicators and targets in corporate and annual operating plans during 2005-06. Your response should include any targets for 2006-07.
Please provide details of the direct resourcing of Section 75 work during 2005–06. This should include staff appointed/directed (not names) and details of any budget allocation, to specifically deliver equality scheme commitments.

(Enter text below) 

The Council’s approach to the promotion of equality of opportunity and good relations continues to be enshrined in its mission statement, aims, values and culture.  As indicated below, the Council’s Corporate and business plans include, as core aims and priorities, the promotion of equality, inclusiveness, social justice and reconciliation.  In seeking to exemplify the above, the Council is committed to openness, transparency and honesty in its operations and dealings; consulting with others on issues or concerns in which the Council has an interest; and through adherence to the fact and spirit of laws and regulations.  The Council puts into operation these aims and core values through a combination of its Equality Scheme, Corporate and Business plans.
Corporate Plan 2006-2008
Corporate Aims 

 “Council will actively promote access for and inclusion of all children regardless of physical, social, ethos or cultural background to a motivated learning environment” (p6).
“Through the development of policy, Council will seek to contribute to an effective, efficient and coherent education system which embraces a culture of empowerment and promotes respect for diversity” (p6)

Corporate priorities

“Catholic education has a pivotal role in promoting reconciliation and contributing to the Common Good by promoting the aims of Catholic education and its commitment to a ‘Shared Future’ (p8).

Pastoral and management issues noted specifically include increasing the scope for a consultation policy with young people and parents, devising support for the increasing immigrant population, extending inclusion generally and securing the resources to meet the needs of pupil learning” (p10).

Policy

“Council will continue to promote its inclusion policies with a particular emphasis on the growing migrant population and in every sense contribute to the Common Good while promoting the ethos and characteristics of Catholic education in a diverse society” (p11).
The policy on Diversity and Inclusion in Catholic Maintained Schools was launched in June 2006.
Aims and associated activities

3.1 To ensure equality of access to education and youth service provision and to facilitate parental choice as far as possible. 

3.2 To promote respect for, and value of diversity, equality and human rights – Council will continue to develop equality and inclusion through policy formation and implementation which will promote the inclusive nature of Catholic schools.
Business Plan 2005-2006 
The Council’s Business Plan for 2005-2006 was developed as a transitional plan to promote alignment with the Department of Education’s Strategic Framework for the education services.  This framework identified a number of strategic themes to which the generic work of the Council was applied.  
Within the overarching theme of Promoting Equality and Inclusion the Council’s aim of promoting respect for, and value of, diversity, equality and human rights was highlighted and progressed through a commitment for officers to: 
· Work towards embedding a culture of tolerance philosophy

· Work in partnership with relevant bodies to promote the inclusion agenda

· Develop links with Transferors, Churches, the Community Relations Council, PSNI and others

· Provide advice on open enrolment procedures and Special Educational Needs provision

· Comply with the requirements of Section 75 of the Northern Ireland Act.

Specific actions and targets associated with these activities were incorporated within the team plans for the Corporate Services and Education.   For example:
Corporate Services
Establishment of Equality Committee in May 2005
Completion of reports to the Equality Commission in August 2005
Ensure that policies are compliant with requirements of Section 75 of NI Act

Screening of policy on Recruitment and Appointments Policy (following review)

Completion of EQIA on Recruitment and Appointments Policy

Formulation of equality-related training plan for CCMS staff

Education Section

Completion of Inclusion & Diversity document – launched June 2006
Guidance on SENDO

5 Year Review of Equality Scheme
In November 2005, the Senior Management Team approved allocation of resources for the completion of the 5 Year Review of the Council’s Equality Scheme.

Equality Committee

The Equality Committee was convened for the first time in May 2005 and has met monthly since September 2005.  It is representative of all areas and grades of staff within CCMS.  The aims and terms of reference for the Committee are those as reported in 2004 -2005:
· To ensure that CCMS meets its obligations under Section 75 of the Northern Ireland Act (1998);

· To mainstream equality matters into the main business areas of CCMS;

· To raise awareness of equality-related matters within CCMS.

The Committee is responsible for:

· Managing the screening of all CCMS policies from an equality perspective and identifying those policies for which a full Equality Impact Assessment (EQIA) is appropriate;

· Agreeing a timetable for EQIAs within the organization;

· Overseeing the conduct of EQIAs according to the agreed timetable;

· Identifying equality-related training needs within CCMS and communicating these to the Senior Management Team (SMT);

· Developing an equality-related monitoring system that will inform the management of key areas and provide data for EQIAs;

· Contributing to policy development in key business areas.

The Committee reports to the Senior Management Team on a monthly basis.  Minutes of the Committee’s meetings are made available via the CCMS website at www.onlineccms.com/equality
Priorities for the Committee in the past year have included:
Screening and Equality Impact Assessments (EQIAs)

Progress in this area is reported under Section 2.

Training

Progress in this area is outlined in Section 3.

Monitoring

Progress on this subject is outlined in Section 5.

Policy development

This is referred to in Section 11
Resources
During 2005 – 2006 the following activities were funded by Council, involving staff from general administration to senior management.  It has been estimated that in total they account for some 2% of the Council’s annual budget.

· Dedicated Officer – 50% Full Time Equivalent (FTE);

· Employment of two education consultants to assist in policy screening;

· Administrative assistance in conducting the 5 Year Review;

· Development of equal opportunities monitoring system;

· Consultation on equality monitoring;

· Training – Equality Awareness; staff attendance at equality legislation training seminars; provided by the Equality Commission and Legal Island;

· Work of Equality Committee – staff attendance and related work;

· Publication of Diversity and Inclusion document;

Section 2: Screening & Equality Impact Assessment (EQIA)

2a) If a Screening Report has not yet been submitted to the Commission please advise us on the current position with regard to producing this report and forwarding to the Commission.
(Enter text below)

2b) If a Screening Report and EQIA Timetable has previously been submitted to the Commission please provide an update (using the matrices in Appendix A) of policies subject to EQIA during 2005-06, new/proposed/revised policies screened during 2005-06, ongoing EQIA monitoring activities and 2006-07 EQIA timetable.

Policy subject to EQIA in 2005 - 2006

As reported in 2004 – 2005 the timetable for conducting a planned programme of Equality Impact Assessments (EQIAs) was influenced by major internal re-organisation, and the Department of Education’s revised policy screening.  In addition, the planned EQIA of the Council’s Equal Opportunities Policy, Appointments and Promotions Policy (non-teaching) and Family Friendly Policies (non-teaching) were further delayed by a review of the Appointments and Promotions Policy.  Following the review, this policy was re-screened in November 2005 and a decision taken to conduct an EQIA.  This process was informed by the re-design of the system for collating the equal opportunities data held by Council.   Before this EQIA could progress beyond stage 2, the changes announced following the Review of Publication made the operation of this policy impracticable and the EQIA was halted.

Screening of policies

A key task of the Equality Committee was to identify and collate a list of current policies and guidance to schools prior to re-screening.  Policies and guidance were classified as follows:

· Policies and guidance originating with CCMS

· Policies and guidance originating with authority/organization outside CCMS eg the Department of Education or Teachers Negotiating Committee (TNC)
· Policies that needed to be updated

From this, a list of current policies and guidance developed by CCMS was compiled and categorized by business area for screening.  To assist with the screening process, the Committee also developed procedures for the screening of CCMS policies and guidance, and plans for training of managers and section heads in the use of these procedures.   The Council wishes to acknowledge the assistance received from the Staff Commission for Education and Library Boards in the development of this material.  

Following this exercise, the two business areas of Education and Human Resources (Teaching and Internal Personnel) were prioritized for screening.  To speed up the process, the Senior Management Team approved resources for the employment of education consultants to assist in the screening of these priority areas.
Timetable for progressing the screening of CCMS policies and guidance:
	Task
	Target date

	Identification of policies and guidance
	December 2005

	Screening of policies – Education section
	April 2006

	Screening of policies – Teaching Personnel
	April 2006

	Screening of policies – Welfare 
	June 2006

	Screening of policies – Corporate Services
	June 2006

	Screening of policies – Internal Personnel
	April 2006

	Building and Development
	July 2006

	Publication of Screening report
	August 2006

	Consultation on screening exercise
	October 2006

	Development of EQIA timetable
	November 2006


Section 3: Training 

 Outline staff and Management Board/Committee training during 2005-06 associated with the Section 75 duties/Equality Scheme requirements (Provide details of types of training provision e.g. general awareness raising, specialist training on EQIA, Screening and Consultation).  Provide a summary of any training evaluations and comments on the benefits of such training.

(Enter text below)

Equality Awareness training 
38 staff received Equality Awareness training at ½ day workshops during August, September and December 2005 at CCMS HQ and at Armagh and Derry Diocesan Offices.  The Council is indebted to the Staff Commission for Education and Library Boards for assistance in delivering four of these training sessions and for sharing training materials.  Plans to complete training for remaining staff in March 2006 had to be cancelled due to the absence of key staff.  
Evaluation of awareness training is determined through the completion of evaluation questionnaires immediately following the training sessions.  Evaluations have been consistently positive with comments including:

“Training was of great benefit – informative and interesting”;
“Very necessary and interesting”;
“Time well spent”;
“The quiz helped to make you realize how much we need to learn”;
“Recent events in my job, and the training, means that our practice will be reviewed for the better”.
In 2006 – 2007 it is anticipated that Equality Awareness training will be incorporated into the general staff training programme which will follow the implementation of the Council’s Performance Review scheme recently introduced for CCMS internal staff.

Screening of policies 

“On-the-job” training on screening of policies is planned for managers and section heads in 2006.  This will be closely associated with the screening procedures developed by the Equality Committee
Equality Impact Assessment
Although members of the Senior Management Team and other senior managers received training in the conduct of EQIAs, following the original screening of policies and publication of a timetable for EQIAs, it is the Council’s intention that further training will be provided for senior managers for the management of any EQIAs identified through the re-screening process.

Mainstreaming equality in schools
The re-screening exercise in the priority business area of Education resulted in the development of a specific training workshop for senior managers and section heads on how equality could be further mainstreamed in CCMS and schools.  This training seminar will take place in May 2006.
Training for Council and Members of Diocesan Education Committees

Equality Awareness training will be incorporated into the training programme for Council members and Diocesan Committee members in 2006.

Section 4: Communication 

● Provide details of how the authority communicated progress on delivery of the statutory duties during 2005-06.

● Provide details of any review of communication activities during the year to ensure effective communication on progressing the statutory duties.

(Enter text below)

During 2005 the Council has been reviewing its communication policies and practices and will be producing a communications strategy in September 2006.  Part of this review involved the re-design of the Council’s website which now incorporates a distinct section on equality.  It will be the Council’s intention to use the new website as a key method for communicating progress on equality matters.  The Council’s Equality Scheme, annual reports to the Equality Commission and minutes of the Equality Committee are currently available on the site.  Reports on screening and equality impact assessments will be placed on the website as they become available.  The website complies with the Web Accessibility Initiative (WAI) AA standard for accessing information.  In accordance with the Council’s Equality Scheme, all publications are made available in a range of formats on request.
In addition to the use of the Council’s website, information on progress on delivery of the statutory duties is shared through the Joint Consultative Forum for Education.  This body provides an update for the full forum which meets twice yearly.  The updates are published on the Staff Commission’s website. 

Section 5: Data Collection & Analysis

 Describe any systems that were established during 2005-06 to supplement available statistical and qualitative research, including consideration given to using internal organisational data and external networks. 
 Describe any systems established during the year to monitor the future adverse impact of policies that were subject to EQIA.
 Detail any research undertaken/commissioned during 2005-06 to obtain data/information relating to the nine equality categories. 

(Enter text below)

The Council continues to monitor recruitment and appointments procedures from an equality perspective.  To assist in this process a central dataset has been developed to collate equal opportunities data for internal staff.  Data from this dataset has been used to inform the Fair Employment return and Article 55 review for the Equality Commission.  It also provided data for the first stage of the EQIA on Recruitment and Appointments.  The Council is currently consulting on the proposal to extend equality monitoring related to the employment of teaching and internal staff to include the categories of Sexual Orientation and Political Opinion.  This is referred to below under Section 9.   
In addition, following the review of communication policies and practices, the recruitment process for teaching and internal staff, including equal opportunities monitoring, is now managed electronically online through the Council’s website.
Section 6: Information Provision, Access to Information and Services

 Outline what action has been taken during 2005-06 to develop arrangements for the provision of information in accessible formats. 
 Detail any initiatives/steps taken to improve access to services.
 (Enter text below) 
It is anticipated that the changes to the Council’s website, as reported in Section 4, will make access to information, reports and guidance more straightforward.  The new on-line recruitment system will make applications for teaching and internal staff posts more “user friendly”.  It will also streamline the provision of up-to date statistics on on-line applications which will facilitate monitoring to a significant degree.
Section 7: Complaints

 Identify, during 2005-06, the number of Section 75 complaints:

· received by the authority; 
· resolved by the authority; 
· which were not resolved to the satisfaction of the complainant; and 
· which were referred to the Equality Commission.
(Enter text below)

The Council has in place a complaints procedure as part of its Equality Scheme.  During the year no Section 75 complaints were made directly to Council.
Section 8: Scheme Timetable
 Provide an update of your equality scheme implementation timetable (covering all the scheme commitments), identifying any changes since your previous report. Please detail any planned actions outstanding. 
 (Enter text below)

The planned timetable for the year 2005 – 2006 as presented in the Council’s Equality Scheme is as follows:
	Continued screening of policies as necessary
	Re-screening commenced February 2005.  Report and consultation 2006 - 2007

	Continued Impact Assessment Programme
	New programme will be drawn up following re-screening of policies.  Likely to be affected by implications of the Review of Public Administration

	Training Programmes
	On-going with 38 staff receiving Equality Awareness training in 2005.

	Annual report to Equality Commission
	Following approval by Council, report submitted in September 2005.


Section 9: Consultation, Participation and Engagement

·  Provide details of the processes adopted to engage with representative groups during 2005-06.
·  Outline measures taken to enhance the level of engagement that were successful and unsuccessful. 
(Enter text below)

Joint Consultative Forum Education Sector

The Joint Consultative Forum for Education continues to be a key element of the Council’s approach to consultation.  This body was established as a partnership between voluntary and community groups and education-based public authorities in providing a framework for consultation on matters relevant to the statutory duties in the education sector.  It has proved to be an effective mechanism for raising significant equality issues in relation to the sector and a valuable means of sharing information between statutory authorities and representatives of the equality groups.  Issues raised during the year have included:

· Funding of English as an Additional Language (EAL) provision;
· Cuts in public expenditure and the impact on service delivery;
· Bullying in schools – focusing on research findings and the need to tackle racial, homophobic and disability-related bullying;
· Participation of all interested parties in the 5 Year Review process;
· Screening of policies at a strategic level;
· The revision of the Religious Education (RE) core syllabus;
· Public Private Partnership Programmes;
· Review of Public Administration and its implications for the education sector.
Consultation on Monitoring
In January 2006 the Council embarked on a consultation exercise that sought advice on the case for extending its arrangements for equality monitoring to include the categories of Political Opinion and Sexual Orientation in the context of its employment policies.  The Council has targeted this consultation to include bodies representative of relevant equality groups; trade union organizations, the Equality Commission, Education and Library Boards, the Staff Commission for Education and Library Boards and church based organisations.  The consultation has involved contact by letter, email, telephone and face-to-face meetings.  At the time of writing, this consultation exercise was still in progress.  A report on findings and recommendations will be published in 2006.
Consultation with Young People and Parents

During 2005 - 2006 the Council prepared a position paper on consultation with young people and parents on influencing school policies.  This sets out the Council’s views on the importance of consultation within the overall context of the Catholic ethos in education.
Section 10: The Good Relations Duty

Provide details of steps taken to implement or progress the good relations duty during the year. Please indicate any findings or expected outcomes from this work.  
(Enter text below)

In progressing the good relations duty the Council continues to work at a strategic level with partner organizations in the education sector; for example:
Traveller Education Forum

Within this forum, Council continues to work closely with representatives from the Department of Education and Education and Library Boards to ensure equality of provision for Traveller children within the school system.

Belfast Health Action Zone Traveller Action Group

Through representation, the Council continues to play an active role in this cross-departmental group, working with the statutory, voluntary and community sectors in tackling inequalities and promoting good relations.

Roma Edem Project
Council officers are fully engaged with and have taken part in events concerning the Roma Edem Project.  This EU sponsored initiative aims to reduce the existing gap between anti-discrimination legislation and institutional practices that affect Roma/Traveller people.  

Survey of Provision for the Inclusion of Traveller Children into Mainstream Education in Northern Ireland 
In November 2005 Council published a response to this survey conducted by the Education and Training Inspectorate.  Council considers that the many positive findings in the report constitute confirmation of continued commitment of Catholic Maintained schools to inclusion and respect for diversity.  The Council maintains this commitment to the inclusion of Traveller children into mainstream education and to the continued participation of Council officers in all relevant discussions on Traveller related issues.
Promoting Diversity and Inclusion in Education

In June 2006 the Council will launch a document entitled “Diversity and Inclusion in Catholic Maintained Schools”.  This document reiterates the Council’s commitment to the aims of “A Shared Future” and highlights good practice within Catholic Maintained schools in promoting inclusion and diversity.
Section 11: Additional Comments on Mainstreaming
The main aim of the statutory duties is to mainstream equality of opportunity and good relations considerations into the functions of the authority, leading to better policies and service delivery. Please provide any additional information/comments you think may be relevant.
(Enter text below)
Mainstreaming Equality in Schools

This report has drawn attention to a number of activities that will provide a firm basis for the further promotion of equality and good relations in schools.  These include the development and publication of the document Diversity and Inclusion in Catholic Maintained Schools and the re-screening of existing policies.  As part of this process, the Council has undertaken some analysis of the Education and Training Inspectorate (ETI) inspection reports.  A sample of schools representing a diverse range of social backgrounds and challenges in meeting the delivery of the curriculum was chosen and analysed from the perspective of identifying good practice in promoting equality of opportunity and representing the ethos and philosophy and leadership within Catholic education.  From this exercise a number of examples of good practice emerged.  These included:
Development of school policy guides on the provision for pupils with special educational needs;

A range of strategies for supporting pupils;

Clear and effective procedures for monitoring and evaluation.
Following on from this work, it will be the Council’s intention to build on the good practice identified and work proactively with Governors, principals and teachers to mainstream the promotion of equality of opportunity and good relations in Catholic Maintained schools. This work will be progressed through the Equality Committee.

Public Private Partnership (PPP) Procurement Process
The 2004 – 2005 report highlighted a number of areas where the equality duties had been mainstreamed into policy and practice.  The Council has been working actively during 2005 – 2006 to embed the promotion of equality of opportunity (as enshrined in Section 75 of the Northern Ireland Act 1998) within the PPP procurement process.  It has achieved this through the following activities:
Workshop on Equality and Public Private Project 

On 12 December 2005 CCMS held a workshop for potential bidders for PPP projects.  This included a brief overview of equality legislation in Northern Ireland (including Section 75 of the Northern Ireland Act 1998) and how consideration of these duties can be incorporated into PPP bids.  The workshop also highlighted the good business case for good equalities practice.  The procedures for awarding contracts now incorporate a number of equality-related elements as detailed below.

Consideration and evaluation of bids

This process now includes:

· Equality of opportunity contract conditions;  

· Specific equality-related criteria in the scoring and evaluation of bids that require the bidder to pay due regard to potential equality impacts and mitigating factors;
· The direct involvement of the Council’s Policy Development Officer (Equality) in evaluation panels.  

It will be the Council’s intention to ensure that equality considerations are made an integral part of any future arrangements for the awarding of PPP contracts.
Working in Partnership

The Council continues to work closely with a range of partner organizations and cross-sector bodies within the broad area of education.  During 2005 – 2006, the Council wishes to highlight work with the following bodies:
Consultative Group for Catholic Education
The Council for Catholic Maintained Schools continues to work in partnership with the CGCE (Consultative Group for Catholic Education) to actively promote Catholic education. As part of this partnership approach, CCMS, in conjunction with CGCE, have developed a DVD for distribution to all Catholic Schools in Northern Ireland. The DVD has been designed to enable Catholic Schools to have a better understanding of the importance of ethos, values and Catholic Education in general to contemporary society. It is anticipated that the DVD will be launched in the autumn along with supporting material at a conference for Catholic Principals. As a follow up to the conference, CGCE will be organising a series of training workshops throughout Northern Ireland for regional principals.
Department of Education


Following the publication of the Department of Education’s consultation document on the screening of its policies, in July 2005 Council made representation to the Department to ensure that CCMS officers were involved as appropriate in the conduct of any forthcoming EQIAs.

Designated Officers Child Protection Group (DOCPEG)

CCMS continues to play an active role in this group which includes representation from Education and Library Boards and is chaired by the Department of Education.

As part of on-going work, the Council is represented on Area Child Protection Committees (ACPC) alongside Education and Library Boards, Health and Social Services Boards and Trusts, PSNI and representatives of the voluntary and community sector.

Preschool Education Advisory Groups (PEAGs)

CCMS is represented on Preschool Education Advisory Groups.  A major issue for the groups during 2005 – 2006 has been the funding of reception provision in schools.  This is currently under consideration by the Department of Education as part of an overall review of pre-school education.
Section 12: Concluding Questions
12A) Does the authority believe its work on implementing the statutory duties during 2005-06 produced positive benefits for the organisation?
    YES if yes please complete the following 




       No   
	
	Very noticeably
	Noticeably
	No real change

	i) Increased awareness of equality issues in policy making
	□
	(
	□

	ii) Increased ability to ensure policies are designed and targeted to reflect equal opportunities objectives
	□
	(
	□

	iii) Increased awareness of good relations issues in policy making
	□
	(
	(

	iv) Increased ability to ensure policies are designed and targeted to reflect good relations objectives
	□
	(
	(

	v) Increased awareness of equality issues in service delivery
	□
	(
	□

	vi) Increased ability to ensure services are designed and targeted to reflect Section 75 requirements 
	□
	(
	□


12B ) Does the authority believe its work on implementing the statutory duties during 2005-06 produced positive benefits for groups within the Section 75 categories? 
           YES  if yes please complete the following 


            No   
	
	Very noticeably
	Noticeably
	No real change

	Persons of different religious belief
	□
	(
	□

	Persons of different political opinion
	□
	(
	□

	Persons of different racial groups
	□
	(
	□

	Persons of different age
	□
	(
	□

	Persons with different marital status
	□
	(
	□

	Persons of different sexual orientation
	□
	(
	□

	Men and women generally
	□
	(
	□

	Persons with and without a disability
	□
	(
	□

	Persons with and without dependents
	□
	(
	□


Please go to Question C over

QUESTION 12C
If you answered yes to QUESTION 12 B, for each of the categories where a noticeable or very noticeable change has occurred, please give examples of those changes to policies or practices which have resulted in positive change. If the change was a result of an EQIA please tick the appropriate box in column 3:  
	
	Policy or Practice 
	Tick if result of EQIA

	Persons of different religious belief
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons of different political opinion
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons of different racial groups
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons of different age


	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons with different marital status
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons of different sexual orientation
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Men and women generally


	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons with and without a disability
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development
	

	Persons with and without dependents
	· Review of Recruitment and Appointments Policy; Equality Awareness training; incorporation of equality screening into policy development; Family Friendly Policies
	


Appendix A 



Screening & EQIA Update 
Please enter details relating to the authority’s progress using the following matrices. 

i) EQIA Timetable – 2005-06
	 Title of policy EQIA underway during April 2005- March 2006
	Stage (as per Steps 1-7 of EQIA Process)

As at end March 2006
	If joint-EQIA please state partner authorities 
	Outline any adjustments to policy intended to benefit individuals from the nine equality categories and outline the relevant categories affected.

	Were adjustments to policy a result of Assessment of adverse impact/

feedback from Consultation, or Both

Please enter A, C or Both
	If EQIA decision making stage completed, is amended policy being implemented?

Yes/No 

	1.
	
	
	
	
	

	2.
	
	
	
	
	

	3.
	
	
	
	
	

	4.
	
	
	
	
	

	5.
	
	
	
	
	


ii) Ongoing Screening Activities 2005-06
	Title of policy subject to screening during April 2005- March 2006
	If joint policy please state partner authorities 
	Was initial screening decision changed following consultation? Yes/No
	If Screening completed is policy being subject to EQIA?Yes/No
	If EQIA planned indicate year for assessment 

	1.
	
	
	
	

	2.
	
	
	
	

	3.
	
	
	
	

	4.
	
	
	
	

	5.
	
	
	
	


iii) Ongoing EQIA Monitoring Activities 2005-06
	Title of EQIA subject to Stage 7 monitoring during 
April 2005- March 2006
	If joint policy please state partner authorities 
	Indicate if differential impacts previously identified have 

reduced or increased 
	Indicate if adverse impacts previously identified have reduced or increased 



	1.
	
	
	

	2.
	
	
	

	3.
	
	
	

	4.
	
	
	

	5.
	
	
	


iv) 2006-07 EQIA Time-table 

	Title of EQIAs

due to be commenced during 
April 2006 – March 2007
	Existing or New policy?

Please enter 

E or N below.
	If joint-EQIA please state partner authorities
	Please indicate expected date of completion of EQIA Stage 6 i.e Decision making stage

	1.
	
	
	

	2.
	
	
	

	3.
	
	
	

	4.
	
	
	

	5.
	
	
	

	6.
	
	
	

	7.
	
	
	

	8.
	
	
	

	9.
	
	
	

	10.
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